
 
 

 
 

ODISHA STATE BEVERAGES CORPORATION LIMITED 
(A GOVERNMENT OF ODISHA UNDERTAKING) 

2nd FLOOR, FORTUNE TOWERS, CHANDRASEKHARPUR, 
BHUBANESWAR-751023 (ODISHA) 

CIN: U51228OR2000SGC006372  
Tel: 0674-2303972(O) 

Fax: 0674-2302963 
Email:- osbcltd@gmail.com  
Website: https://osbc.co.in 

 

Advertisement inviting Applications for engagement  

of full time IT Developers as Consultants for OSBC Ltd. 
 

The Odisha State Beverages Corporation Ltd. or OSBCL is a public Sector Undertaking 

(PSU) of Government of Odisha established on 30
th

 January, 2001 with the rights and privileges 

of wholesale trade and distribution of IMFL, Beer and Country Spirit in the State of Odisha. 

 

As an integral part of the professional service, OSBC invites applications for engagement of 

THREE full time IT Developers as Consultant for a period of one year as detailed below. 

 

POSITION – Full time IT Developers as Consultant for one year only which may be extended 

based on the satisfactory performance of the person engaged as well as requirement of the 

Corporation. 

 

1. Essential Qualification:  BE/B.Tech (Computer Science/IT) or MCA (with minimum 

60% marks) from any reputed institute. 

2. Post Qualification Experience:  Minimum 3 years post qualification experience from a 

reputed organization in the area of application, designing and development/network 

administration/managing large data base/managing and monitoring the IT frame work 

including all related operational, technical and security aspects. Apart from this, the 

candidate should have adequate knowledge and hands on experience in coding and 

debugging in Net, SQL Server, Oracle, Crystal Reports and other advanced reporting 

tools. 

3. Age:   Not more than 35 years as on  July 1, 2017 

4. Monthly Fee: Please indicate the expected fee. However this is negotiable. 

5. Job Description:  

 To ensure all the Technical work associated with the implementation of OSBC 

Computerization process, its support, enhancement and maintenance required thereafter 

as per the strategic and operational needs of the Corporation. 

 To ensure timely generation of all MIS reports required to fulfill the Corporation’s  

  need. 

 To ensure integration of OSBC data with that of the OSBC Computerization process. 

 To ensure a hassle free and smooth operation of the OSBC Computerization process by 

keeping continuous effort on fixing any kind of issues coming in. 

 To ensure performance improvisation of OSBC Computerization process. 

 To ensure timely collation and generation  of MIS reports for the review by the senior  

  management. 

 Such other works that may be assigned by the management from time to time. 
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6.      The candidate shall not claim regularization of above engagement as a matter of right 

underany circumstances. 

 

SELECTION PROCEDURE:  Candidate meeting the requisite qualifications, age and 

experience will have to appear for a personal interview. Final selection will be based on the 

results of the personal interview. 

 

Applicants may send their resume along with one copy of the recent passport size photograph 

and copies of credentials by Speed Post or Regd. Post with A.D in a properly sealed cover 

addressed to General Manager (Admn.), Odisha State Beverages Corporation Ltd., 2
nd

 Floor, 

Fortune Towers, Chandrasekharpur, Bhubaneswar -751023, Odisha, India which must reach at 

the above address on or before 12.06.2017. The Management will not be responsible for any 

postal delay. 

 

Please mark the Name of the Position applied for on both resume and envelope. The 

Management reserves the right to reject any or all the applications without assigning any reason 

whatsoever. 

 

                                                                                                                    

                                         Sd/-                                                                          

                                                                                                         MANAGING DIRECTOR 
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